
We all have a role to play in building an 
inclusive global economy, Are You IN?



Campaign Brief

The Are You IN campaign invites Companies, CEOs, Investors and Business Professionals to join IN 

to advance disability inclusion. 

As folks join IN, they receive emails to encourage them to advance a roadmap to  inclusion.

Campaign was launched at: DisabilityIN.org/AreYouIN



WHO’S IN?

Companies, 

CEOs, 

Investors and 

Business Professionals 



Campaign Screenshots



Business Professionals 
are IN

Anyone can join IN.

An opportunity to engage your 
ERGs, team members, and senior 
leadership to join IN.

ACCENTURE (2)

WHO’s IN



CEOs are IN

To date there are 50+ CEOs that are IN!

As a signatory of the Disability:IN CEO to CEO Letter, 

your CEO is committing to:

• Participate in the Disability Equality Index (DEI). 

Register for the 2021 DEI.

• Share important information on disability 

inclusion. 

• Ensure that you’re aware of increasing investor 

interest in understanding how companies are 

inclusive of people with disabilities. Joint Investor 

Statement on Disability Inclusion, with 30 investor 

signatories to date.

WHO’s IN

https://disabilityin.org/in-the-news/ceo-letter-on-disability-inclusion/
https://www.disabilityequalityindex.org/DEISurvey/registration/questionnaire.aspx
https://disabilityin.org/what-we-do/disability-equality-index/investor-statement/


Show the world you are IN
PARTNER ENGAGEMENT MATERIAL

Now that you’re IN – use our INSIDER toolkit to engage your employees, customers and 

communities that you’re committed to advancing inclusion.



Example 1: Share Stories with the community
With our toolkit you can join in 
on the campaign too and post 
to your channels.

SHOW THE WORLD YOU ARE IN: SHARE YOUR STORIES



Example 2: Empower Executive Leaders
Use our executive letter and 
handouts to spread the word.

SHOW THE WORLD YOU ARE IN: EMPOWER LEADERS



Learn More

To learn more about the Are You IN 

campaign, please contact 

diana@disabilityin.org

We look forward to continuing the disability 

inclusion journey together for the next 30 

years and beyond.



DEI OVERVIEW

247
Companies participated in the 2020 DEI. 

View 2020 DEI Report

WHAT IS THE DEI?

• Participating companies receives a score, on a scale of zero (0) 

to 100, with those earning 80 and above recognized as “Best 

Places to Work for Disability Inclusion.”

• Developed by the DEI Advisory Committee, a diverse group of 

business leaders, policy experts, and disability advocates.

IT MEASURES:

Culture and Leadership | Enterprise-Wide Access | 

Employment Practices | Community Engagement | 

Supplier Diversity | Non-U.S. Operations (not weighted)

https://disabilityin.org/
https://disabilityin-bulk.s3.amazonaws.com/2020/2020+DEI+Report.pdf


ACTION INSIDE THE DEI
MORE THAN JUST A PLEDGE
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2021 DEI TIMELINE

• July 14, 2020: 2021 DEI Registration opened

• February 1, 2021: Registered companies start receiving access to the benchmark

• February 12, 2021: 2021 DEI Registration closes

• April 9, 2021: Final company benchmark responses due

• June 2021: DEI benchmark scores finalized

• July 15, 2021: Top-scoring companies (score of 80 or above) announced 

and DEI Report available

*The above dates are provided for planning purposes only and are subject to slight modification.



DEI BENEFITS
WHAT DO PARTICIPATING COMPANIES RECEIVE?

• Scored Report provides:

• Company score, broken down by DEI category

• Company responses to all DEI questions

• Scorecard provides:

• Company score, broken down by DEI category and question set

• Recommendations for improving your disability inclusion practices based on your responses to questions

• A “Response Comparisons” table

• 1st column: How company responded to DEI multiple-choice questions last year (if applicable) and this year 

• 2nd column: Recognizes the percentages of how your company responses compare to industry

• 3rd column: Recognizes the percentages of how your company responses compare to all companies



RECOGNITION
TOP-SCORING COMPANIES RECOGNIZED HERE: 

• DEI Website

• DEI Report

• Disability:IN Website

• AAPD Website

• Various Events 

• Involving Disability:IN, AAPD, or the DEI

• Press releases

• Other similar channels

Top-Scoring Companies: Score 80 or above

https://disabilityin.org/what-we-do/disability-equality-index/
https://disabilityin-bulk.s3.amazonaws.com/2020/2020+DEI+Report.pdf
https://disabilityin.org/
https://www.aapd.com/


Thank You!
Diana Codispoti

Director, Corporate Stakeholder Engagement

Disability:IN

Diana@DisabilityIN.org

Becky Kekula

Director, Disability Equality Index

Disability:IN

Becky@DisabilityIN.org

mailto:Diana@DisabilityIN.org
mailto:Becky@DisabilityIN.org

