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Are You IN? Disability:IN’s Campaign for Corporate Disability Inclusion Opportunity:
CEO Letter on Disability Inclusion

About Disability:IN
Disability:IN is the leading nonprofit resource for business disability inclusion worldwide. Partnering with more than 220 corporations, Disability:IN expands opportunities for people with disabilities across enterprises. The organization and 27 affiliates raise a collective voice of positive change for people with disabilities in business. Through its programs and services, Disability:IN empowers businesses to achieve disability inclusion and equality, with the goal of advancing inclusion to the point when the organization is no longer necessary. Learn more at www.disabilityin.org. 

Disability:IN CEO-to-CEO Letter
The Disability:IN CEO-to-CEO letter is asking other Fortune 1000 CEOs to help advance disability inclusion and equality. These CEOs believe it is essential to drive their companies to align with corporate values and meaningful purpose. Without disability inclusion, they believe we all will fail to build sustainable futures that empower all. 
	
CEOs IN: 
· To date there are 56 CEOs that are IN! 48 publicly announced. 
· Additional CEOs can be added throughout the length of the entire campaign. 

As a signatory of the Disability:IN CEO to CEO Letter, your CEO is committing to:
1. Participate in the Disability Equality Index (DEI)
· Register for the 2021 DEI.
· DEI: The most comprehensive benchmarking tool for disability inclusion, allowing America’s leading corporations to self-report on their disability policies and practices. Over half of Fortune 100 participate. 

2. Share important information on disability inclusion that details its impact on business performance
· Disability:IN has no requirements on how this is achieved (i.e., internally/externally with internal/external resources).
· Current Signatory Examples:
i. Accenture
1. Lasting Lessons from the Pandemic.
ii. Microsoft 	
1. Why Disability Inclusion is Everyone’s Business.
2. Bridging the Divide.	
iii. BMS
1. We are IN for INclusion LinkedIn Post.
2. Recipient of Disability:IN Supply Diversity Advocate of 2020.
3. Participating in Disability:IN Annual Conference.
4. Expanding Inclusion Efforts Article.

3. Ensure that you’re aware of increasing investor interest in understanding how companies are inclusive of people with disabilities. 
· Become familiar with the Joint Investor Statement on Disability Inclusion, with 30 investor signatories to date.
· Disability:IN has no requirements on how this is achieved.

Data/Disclosures
Signatories are not required to submit any data, besides the data submitted for participation in the Disability Equality Index. Signatories are not required to disclose any additional information related to disability inclusion.

Signature Options
The CEO Letter on Disability Inclusion must be signed by a corporation’s CEO.

Commitment
This is a one-time commitment. If there are any updates to the Disability:IN CEO-to-CEO Letter, 
Disability:IN will circulate an update for approval that will be required from all CEO signatories.

Commitment Documentation
The company’s CEO can either physically sign the blank letter (reach out to diana@disabilityin.org for a copy) or give permission to someone with authority to sign it on CEO’s behalf. Once this has been done, the letter can be emailed to diana@disabilityin.org  from the CEO, or whomever has given permission to sign on their behalf. A simple email confirmation from someone with authority will also work.

CEO Letter Confirmation Process
If your CEO decides to join IN, we ask for a confirmation (email or written) along with the following information: Name, Title, Legal Company Name, Headshot, Company Logo, and Social Media Tags.  We will revise the CEO letter and update the campaign page to include your CEO. We will also promote on our social platforms and will send various email blasts.

Photo Use
CEO headshot would primarily be used on Disability:IN’s owned media channels:
· Web: CEO’s headshot would be used on the Disability:IN Are You IN Campaign Page and Disability:IN’s homepage.
· Social Media: Initial Social Media Announcement of becoming a signatory (Twitter, Instagram, LinkedIn, and Facebook).
· Email Blasts, examples include:
· Announcing new signatories.
· Announcing we have reached a specific number of signatories.
· Monthly digest will have a little blurb regarding all of the current CEO signatories.

Additional Participation
Disability:IN has no requirements on participation beyond becoming an official signatory. There have been and will be opportunities to raise awareness on the CEO Letter on Disability Inclusion, however, participation is at the company’s discretion.

Current Signatory Examples: 
· Voya Financial: Fortune Magazine Op-Ed authored by Voya Financial CEO Rodney Martin & Disability:IN CEO Jill Houghton, “A Call to Action for America’s CEOs: Show your commitment to inclusion of people with disabilities”.
· EY: US Chair Kelly Grier posts on Twitter “A company that recognizes the importance of diversity and leverages our differences creates better teams, a better workforce, and a better working world for all. I’m honored to join colleagues across various industries to advance disability inclusion. #DisabilityAdvantage #DEI”
· Siemens: CEO Barbara Humpton posts on Twitter “Disability inclusion helps to create stronger teams, better technology, and a more sustainable future. I hope to inspire other leaders to join the effort and have signed the CEO Letter on Disability Inclusion.”
· Voya and Disability:IN DEAM Virtual Concert on October 20, 2020 with appearances from CEOs who have joined IN.
· T-Mobile President & CEO Mike Sievert Blog Post: Article discussing T-Mobile’s commitment to inclusivity and accessibility by deepening their work with Disability:IN Diversity Drives Inclusion”.
· "S&P Global CEO Douglas L. Peterson Joins Coalition on Advancing Disability Inclusion".

Recent Quotes:

· "At Prudential, we are proud of our commitment to hire employees with disabilities & provide a path for their success. It’s made our culture more vibrant, more tech forward & increased the pool of well qualified job applicants." – Charles F. Lowrey, Chairman & CEO, Prudential

· "At S&P Global, we recognize and respect people of all abilities as important contributors to our organizational success. As we mark the 30th anniversary of the Americans with Disabilities Act this year, I'm proud to join in signing the CEO Letter on Disability Inclusion and working to promote a more accessible workplace."  –Douglas L. Peterson, President & CEO of S&P Global

· “To further our inclusive hiring and work-culture practices, our recently-announced External Diversity and Inclusion Council is helping us align to best practices that support diverse employees and customers. And our internal Diversity Recruiting Team is expanding T-Mobile’s partnership with the experts at Disability:IN by joining their Inclusion Works program, which provides us with customized consulting to expand our culture of inclusion and develop a sustainable recruitment strategy.” – Mike Sievert, President & CEO, T-Mobile
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